DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Departmental Test for appointment as Assistant
Name of the  Audit Officers in the Audit wing of the Hindu
Test: Religious and Charitable Endowments (Admn.)
Department - Part - I (b) Fundamental Rules,
| Travelling Allowance Rules, Pension Rules and
' Temple Servants Services Rules etc (Theory &
| Practical) (Without Books)

119

Maximum Time: 2.30 Hour Maximum Marks: 100

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
Qamen@Gm euema l6uTTSGTel

Read the following instructions carefully before beginning to answer the
questions.
aNeésErsE oL WeNssdH ABTLRGD 6T BDEHEIL D mIHamed
SHEUTTLDTSLI Lilg &&6LD
1. This computer based Test contains 100 number of questions in objective
Type.
Anss sewnel eulhld CHIeumeg), 100 Q&eTMGM susmsuUNevTsa aN6TTTESHEM6ENS
Q& TEHuTL_ &)

2. Answer all guestions. Each question carries one mark
MEHGH NAMHEHEREHGL el wellbeHad speutleumm eollamed b
HLICILGT 2 6mL LS.

3 In case of doubt, English version is the Final.
aNemasefled  #HCHSHD QUi HRudler eugalsd QasTEeHSULL [HeTen
eNerTe&Gen @m)SHlimen &)

4. Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.

Qg elemmssefley @b QuODmieTen guLeim UTeSlsudGeurfledr cuMisem s seiled
GCaemeululgerr,  &LPIGCHHU  Quetsr  UTedsTHSHeufledl  6uUMTHMS HEHLD
SILRi@LD

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:
eleguienoi LG TITHeT  Hewnell eulfls CoHieNmE oML walésEss QML REGL
e safeaflullar  Hangulled  CHTHIMID  SMHCYEHTHENET  &H6UEDTILDTEL]
Ulg &6 LD

a) One question will be displayed on the scre=n at a time.



Special grade in Govt. service means
Sr&l uanfludled Hpliy Hlenev ereiTLig)

(A) 20 years of govt. service
20 <y (Hser el Lienf]

(B) 10 years of service in same post
10 <y amr(aer 2Cs ugaludedr BigaHL Lienf

A (C) In selection grade 10 years of continuous service in same post

Gsray Hlevaude 10 gyam(adr Qsribg 24Cs Lgeiuied @ msse

(D) In selection grade 15 years of continious service in same post
Csiia) fleveuded 15 yar@ser Qariiibg HCs ugeiluier @) mose

i

2. Which is considered as non qualifying service for pension?
Spsrarueupner @uiaLdusHNeG s6d Quprs uaflgsTan 6rg)?
(A) Earn leave period
Fllgw e R SIS &Teuld
\/\(B) LLP without medical certificate
o(mEGIeud grandleoer sbuerleam edl(BIiL
(C)  Foreign service
@jwhuenil srevib

(D)  Unearned leave on medical certificate period
hdgiel @ Uy

3. An allowance granted to meet personal expenditure necessitated by the special

circumstances in which duty is performed is
Aptiyy verlledr (=) Apuy GoHleaseid uamiyflyn uallureriseEréeE auphsiLGb

Lilg &6iT
(A)  special allowance (B) dearness allowance
oLl Lig &6 Sisellenel Lig&eT
"/\ (C) compensatory allowance (D) daily allowance
FRO&WU Ligaer e Lig&er
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4. The pay other than special pay, personal pay or emoluments classed as pay by the
Govt. under rule 9(21)(a)(iil) to which the Govt. servant is entitled on account of a
post to which he has been appointed is
Sgtiuen afldl 9(21)(a)(il) & @HMulb iurrg fptiurer ueaflse HuBlssLLEL BT
Lianfluimern(hd@ eupmisliL@ID FbueT —

(A) special pay (B) personal pay
AL sardluib se¥ oardluib

(C) time scale pay (D) substantive pay
STpED 2erdluilb '/‘ sanflgorer sardluib

5. As per fundamental Rules, the pay which, subject to any conditions perscribed in
rules, rises by periodical increments from a maximum to minimum is
Sgliuen.  elflseflaniy wfasurs  Csransldmbs @opbsuls CsTanss@er
GOUELL sre @enL Geafludier gbuerd o wireser efldsliLibhib FDUET (PDLITETS)

(A) special pay (B) personal pay
Sy sardluiib s&fl sardluib
(C) time scale of pay (D) substantive pay
A srepenn 2ardluib sanflgorer sardluib
6. The post carrying a definite rate of pay sanctioned for a limited time 1is

auepumssliLl L gbuer alflssded, @GOGl sre SeTesE AawdHssliLBn Lged

GIesTLIg)

(A) permanent post A (B) temporary post
Blrbsy uged shamedls Lged

(C) daily wages post (D) consolidated post
Sorsamed Ligeh Csr@rigdu ugefl

M Joining time of transferred servant commences from the date

LallGupi9enL & srebd eriGung @b gieuni&Hng ?

(A) Transfer order (B) Posting order
DTNSED 2 SST6 venfl Hlwwer 2 sx76

/\ (C)  Relieving order (D) Joining order

vanfl efleili 2 ssrey uenfl Gai 2 s576
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9.

10.

Unavailed joining time of a transferred servant will be credited to
account of the servant
verflompged Gewwnul L g ueflurarflear gussiuLTg ualCupleL & sTosmS
ahg aNBHILG samsdle Carssiiu@ .

(A) Earned leave
g ul @iy

(B) Casual leave
HelFuied M@ \ILy

(C) Medical leave
Bogier olEIY

(D)  Unearned leave on private affairs
Qenbg srrembs@pdsrear mLm el

Additional charge allowance of an officer shall be paid up to
mpsd Qumpiy adssn @f Sdariéae @mBsw sbueTd —— STVSS DG

(b euprisliLi(Bib.

(A) 5 months (B) 3 months
D MG MHIGET 3 DTG MBIGET
(C) 1 year A (D) no limitations
1 qu@pLib uan(penD @ eraney

According to fundamental rule additional pay is the pay granted to an
officer for holding additional charge for another independent post
Sgliuel el ———— & U usellsdr getenm qerm &mymoe (independent)
B pps TSI FnBHe QurmliLy erar &mGLiLGILD.
(A) 39 B) 29
(C) 59 ‘A (D) 49

5 058/DM/23
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14,

12.

14.

During transfer, eligible amount of pay advance is
@ wrhpedlerCLimg ———————— FILIAT (PETLERTIONS GULPMHIGLILIL ITLD
(A) one month basic pay
@ DG SjlglILIenL & FDLIGTLD
(B) 2 months salary
2 g gbueTd

(C) one month basic pay + DA
R DTS Djq LNl & FbUETD + Hsellenaliilg

(D) 2 months basic pay + DA
2 1b1% SigliLenL & FbueTb + seflenaiiLig

Conveyance allowance for physically disabled persons per month is Rs.
wrhms HpearmeiseEnssrar CUTs@GeaursEIliug TSD QRETNISSE,

(A) 500 v\ (B) 1000

(C) 750 D) 300

Which of the following should not be recovered from subsistence allowance?
SipsarLaupmer Depprigdusde 9gs5s0 QFuiuisen . Temel cTene ?

(A) Income tax (B) Rent
au(pLore euif] QUITL 6N
(C) Loans and advance (D) GPF subscription

GG DHMILD (LPEITLIEwTLD Qurgleupmste eeuliybldl gbsm

Compensation leave will lapse if not availed before
FHEsw NPy gussLULTEN LT adseman Bl a@hde G sremeudunsleliGib.

(A) 4 months ,/] (B) 6 months
4 \DTHkIGET 6 WwrsRseT

(C) 9 months (D) 3 months
9 wrgriger 3 DTSEISET
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15.  If the government servant’s service is below ten years then the admissible days of
unearned leave on private affairs is
LS8 QUBHLESERS@GET Ualsateon CQsram. @f rs 2aflumée Aewdésiiu@ib
FMbGS SMTeRThS@hSHTer L TeSl()llIL ereuauea]?

A @A 90 B) 30
(C) 60 D) 100

16.  How many days a Govt. servant can maximum save in his Earned leave account?
@ el uaflwurerflar Flgqu NRULE Cailliysg sansded Ceallssiu@n Hasuls

BITL_&EfT.
(A) 200 v (B) 240
(€) 340 D) 140
17.  TA bill adjusting tour advance should be submitted within months
LILiewT (peTuenTid LweaTh Q&g erdgsenar ngnisEns@er sflal L iuL & Geudm@ib.
ANA) 3 B) 2
© 1 (D) 6

18.  Period of travel between 6 hrs to 12 hrs means admissible daily allowance is
Lwent Gorrb 6 weanflEEeGuwad 12 wanfll eueny erafley aiwdssiiLBb Haritig Felldlgn
A)  50% (B) 60%
A (C) 70% (D) 100%

19.  How many days one can surrender earned leave once in two years rotation period?
FITET(H&@HEE @@ (pep e &PHE wpepuld assamar BTL&E FLligul el{H e
eliLen Ll Geug gbuerd Guped?

(A) 15 days ‘4 (B) 30 days
15 priser 30 Briser
(C) 25 days (D) 40 days
25 BrLsET 40 priser
7 058/DM/23
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20.  Period to travel between O hrs to 6 hrs means admissible daily allowance is
Liwanr Gpiyh 0 weanllé@@Gud 6 weanfl cuany erafledr awdsstiLBb Hariuig sseldsb

A)  30% (B) 50%
A ©)  40% D) 100%

21.  Asper 7th pay commission recommendation the flat charges at Chennal is Rs.
T eugl eaoflws @ uflbgeneary Cearemandd Hliarulidsiur Hder panerwib
SU_L_GRTRIGET .
@A) 5 A®B) 20
C) 15 (D) 10

22.  Tamil Nadu Contributory pension scheme effect from
sBpETH ore sarflwiseler LnkisaflliLL 6 dnig @UIQLEWLID L (LPEDESE eUbs HTar

(A) 1t April 2003 (B) 1%t April 2004
- 1 eroiped 2003 1 grigéd 2004
(C)  1st January 2003 (D) 1st January 2004
1 spaweuifl 2003 1 syaeudl 2004

23. Maximum distance admissible for leave travel concession after 7th pay commission is

km.
T eug oardlug @ uflpgeorsel YWpeg NHLUs s Lwerd sqens Guohlarerer
Sja@ndssliupb sdsul g grpb ——— .16,
(A) 400 (B) 500
(C) 1000 1 D) 800

24.  As per Tth pay commission recommendation the daily allowance of grade II
employees other than chennai is Rs.
T aug sadlug @ ufbgeyleary Csamarews seily Gp QLms@Erse HCrp 11
vianfluimenis@hd@ Hlremmuidsiul Hierer Sariig .

@A) 300 (B) 400
(©) 600 (D) 800

058/DM/23 8



25.  Incidental charges should be allowed if the distance between two places exceeds
Km.
@ fspeas Cewe; Qup @Gapbsul e —— S5, sHE dwswrear gy
Lwentd Guph@smereariiuligmés Geuam(ib.
(A) 120 v B) 160
(C) 140 (D) 150
26. How many years of service should be completed by a Govt. employee to apply for
voluntary retirement from service
@ el uaflurert agsmer pamhsdr vl (pusHmbsrd llmUL @uIe|sSE
Nl essremri)G&aeumid ?
@A) 20 (B) 10
©) 30 D) 15
27.  Which is considered as qualifying service for pension?

SpanamueuhmieT @uigLdwsHnG 5@ Qumibd ualssTeb 6rg ?

(A)  Suspension treated as punsihment
sar_enarins Lenflulen Hésib @auig srebd

(B) LLP without medical certificate
LD(H&GIeuE Frandlerem FbueTdleer adlBILiL

" (C) Foreign service

28.

Swhuenil sred

(D) Boyhood service
LDTERTeULILI(HeU LiewT]

How much percentage of pay drawn will be taken to calculate enhanced family
pension?

> LITSSILLL &OLU @upLdusHng smLé wrss sbuasdled assman sseldgb 2

(A) 40 B) 70

(€) 60 ) (D) 50

9 058/DM/23
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29, Maximum how many days can avail casual leave at strech in a year by an approved
probationer servant?
s@Harea Lmed (puss ueflwmeart @i eyamge Gsribg @Gy weapule assemen
BT &eT sHblFL alBHLL guissemDd?
S A 10 (B) 12
€ 8 D) 9

30.  Govt. servant has to submit the medical reimbursement bill within
months.
@i oy&l ueslwrert wmsgeus Gewelarnd Wearl QUpsaIssTaT LI IGWIE
DTG I (Eh&@&ET il GdalitL Geuar{Hib.

NI A B 3
© 4 D) 6

31. Maximum how many installments the recovery of GPF advance will be made
QugeuprasTe amallilbld (eruears CgTens adsamer wrghisald Ggssn et

Geuessr(H)Lb ?
(A) 16 (B) 46
\/‘(C) 36 D) 26

32.  The gap between two temporary advance withdrawal from general provident fund is
Quirg saumhsre @alilfld shards weruead CumeshHE Csemeuwnrar GampbsUL s

st @enl_Geuerfl
(A) 1year A (B) 6 months
1 su(mLib 6 rgmIsET
(C) 9 months (D) 15 months
9 wrghiseT 15 wrgrser

33.  The gap between two part final withdrawal from general provident fund is
Qurg euprste eaullbhld ued @md Gsras duneusnhE Csmeuwrar GeDHULE

s @enl_Gleuef
J\(A) 1 year (B) 6 months
1 augpLib 6 TEhIsET
(C) 9 months (D) 15 months
9 rgni&eT 15 wrgmiger

058/DM/23 10



34.  The employees who have completed years of service are eligible for GPF
part final withdrawal
— gar@ed vl ysseuisdt QuTg eBEsTe ey B uegd @md
Qarens QumesHE s&F QubDDeTHETTEUIT
(A) 12 (B) 25
(C) 20 ) (D) 15

39. vears of service required for getting full gratuity.
W vellstareL. Qup s@dwurer uaflésralb.

A (A) 66 half years (B) 60 half years
66 ey e (hser 60 =y =y earHser
(C) 33 halfyears (D) 30 half years
33 T e (H&HET 30 ey o er[H 6T

36.  Admissible medical leave for Govt. servant whose service falls between 2 to 5 years
2 wpsd 5 gyar@sdr vl Qeuglaramyme@hd e ecaflumes efseflernig
S@IndlésILED WHSgeu 6blFH LY
A) 90 B) 270
(C) 360 (D) 180

37.  Admissible medical leave for Govt. servant whose service falls between 5 to 10 years
5 wsd 10 syam@ser uafl Geiglsramymé@n <irs 2mflumee dsafiariig
S ESS LRI b(hSGIeu S
(A 90 (B) 270
(C) 360 1 (D) 180

38. Admissible medical leave for Govt. servant whose service falls between 10 to 15

years

10 s 15 yeampadr vell QelglaramgBEen <igs eaflumée Ifsaflernig
SaInd&sILBID Ww@HSEHel 6HlEH UL

&) 90 A (B) 270

(C) 360 (D) 180

11 058/DM/23
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39.  Admissible medical leave for Govt. servant whose service falls between 15 to 20
years
15 apsed 20 yarpser vl QeligCsramgmé@hd <ire 2afumeE ofldseafleriig
S@IHESILEHD whHEHe efl(H L

@A) 90 B) 270
A (C) 360 (D) 180

40.  Admissible medical leave for Govt. servant whose service falls above 20 years
20 yan(aErheE Gued uefl Qeuglartary@me@nd <irs caflumées ldseflerig
@) flésILEID Wwhdge el

(A 90 1 (B) 540
(C) 360 (D) 180
41. Commutation amount is deducted from pension in ———— years
@uapdwid Qsr@ss Qupsd ——— arhsefie Gygsb ewiu@d
(A) 5 years (B) 10 years
D oy, (H&er 10 oy arpser
/\(C) 15 years (D) 20 years
15 =y e &er 20 oy ar@pser

42. If a Govt. servant joined service on 20.09.2018, then his next annual increment date
falls on
20.09.2018 ey vanfllded Caibg et uailwurarfler <iQgs eumLThily ardlu 2 witey
seflgsriu@Ib Brer
/\(A) 01.07.2019 (B) 20.09.2019
(C) 01.09.2019 (D) 21.09.2019

058/DM/23 12



43. is the pension sanctioned by the AG whenever delay is anticipated in
the formal sanction of pension.
eraLg Beveowrer sardlwuls uenfludsdle ueaflyfpSmpsTed, LaflurarméeE
HeoL G (rdbsd niguw oerdluib.
‘/\ (A) Anticipated pension (B) Honorarium
S @ILDTET 2erdlwild wéugduid
(C) Special pay (D) Fees
Spuyduib &U_L_GmriDd
44.  Camp tour travel TA bill form number is
(P&TD LWeTULIG UL g UIGNSSTET Lilgalld
/\(A) T.N.T.C. Form No. 52 - A (B) T.N.T.C Form No. 42 - A
T.N.T.C. ugeud No. 52 - A T.N.T.C. uigeub No. 42 - A
(C) T.N.T.C. Form No. 52 -B (D) T.N.T.C. Form No. 42 -B
T.N.T.C. ugeud No. 52 - B T.N.T.C. ugeud No. 42 - B
45 Government servants are eligible to credit their earned leave in advance once in
every ;
S7&EL UellunaTiasedr Sh&eT samdsdd Fligqu el@EUy (permelliure ——— @b
wpenm CarésupIb.
(A) 1year 2\ (B) 6 months
1 oy arhéE 6 LTERI&EhE®E
(C) 3 months (D) 4 months
3 DTG IS ETh & 4 TFHISEHES
46.  Period of travel between 12 hrs to 24 hrs means admissible daily allowance is

L Grrb 12 wels@God 24 wefl aay aafld si@iwdsstiu@b dariuy sgelldsn

(A)  30% (B) 50%
(C) 40% ‘/’(D) 100%

13 058/DM/23
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47.  The monthly mandatory amount of contributory pension scheme is

Lnigefliiy L et Fnlg W @uapdlu S Lsdhe DTS THS T g 5586
T h&g&LsraTaT L6

\A (A)  10% of Basic Pay+Grade Pay+Dearness Allowance
10% @iqriueL & gbuearb+gy 2ardluiib+sigellaneLiig
(B)  12% of Basic Pay+Grade Pay+Dearness Allowance
12% g linenL & sbueTb+gy 2ardluib+isellenaliig
(C)  15% of Basic Pay+Grade Pay
15% gLl & Fbuerb+sy sardluib

(D) 12% of Basic Pay+Grade Pay
12% =g liuenL & gbued+g7 2ardluib

48. A Govt. servant on his superannuation maximum days of earned leave surrender is
2relt uaflumett guiey GumbGuUTE SHsuled @UuUeLSSLUEL g AHLY

BT &EfT
(A) 140 (B) 340
(C) 200 A (D) 240

19.  The form used for claiming Advance and Part final withdrawal form G.P.F. Account
is TNTC Form No.
Qurg  eummaste ey HEuldmpbg @eauarn/ugd @mnd Osres Gup
LT HSSUILEWL S(haLe @MUk Ugeuld ereir
(A) 36 v B 40A
©) 47 (D) 58

50.  Son/daughter of deceased Govt. servant should have to apply for compassionate

ground posting within the period of
smananr Siglitelulle uveell Ceuanry ellawmenii94s s 2oLl (D&ET/D&ET &

sariflwir @mbs Breflel(mbg ——— &@6T ellarantiibss Couer( b
(A) 2 years (B) 3 years

2 o G (p\EaT ) 3 oy (R &6
(C) 1year (D) b5 years

1 e D =y eir(h &6
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52.

ol 3

How many years a Govt. servant should complete his service without punishment
for getting government reward Rs. 2000.00?

wirfle el uellde erdueils gaLeeryderd el puss SiTE  eaflumEE
aupBEILRD Qrréshd 5.2000.00 GUDEIsSHE TSSO BUFHEET GDOLOHD TeL
Lenfl (pig &8l (méas Ceuar(Hb ?

(A) 20 years (B) 30 years

20 <y et (a6 30 yetr(HiEeT
(C) 25 years (D) 27 years

25 oy er(Hser 27 <=y 60 (H&6T

If a govt. servant joined Govt. service on Novermber — 15, then his regular annual
increments falls on in every year on

peubui 15 1b Cad e sigats uanfluder Camid @i iyal uaflurarilar SiHég au@HL
by sardu 2 wireser @euGeurt ar@b erbhg Cadluied au(mbd?

(A) October —1 (B) November — 16
9&CLmum-1 BeulbuT-16

(C) November — 15 (D) dJanuary —1
BeulbLir-15 spamauifl-1

For voluntary Retirement Period of notice should be given to appointing authority
by a Govt.

sw @uia] Qup el@mbyb Sige eafui Hluwer HHarias Crmiwen siaiu Gealaigw
SITEUID GTEUEUETE ?

(A) 1 month notice (B) 4 month notice
1 g Cpriiesy 4 g CHm 6
(C) 3 month notice (D) 6 month notice
3 g Crrilesv 6 g Crrieev

15 058/DM/23
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54.  How many terminal charges may be give for travel to govt. servant when he used
Govt. vehical?
26 unsaisHed Qebaib iTsH JPURMHES ahsman (pan (paarw Lwears (terminal
charges) Qarens cupmIGILIEHID?

(A)  one terminal charge
R (e (Fmems LI (HID eULPHISEOTLD

(B) two terminal charges

@ peard QFTens cupnIGTD
(C) four terminal charges

BI6E (pevarsd CsTas eupniseTd

(D)  no terminal charges
A pearug Cgreans SHepwimg

1

[

Minimum of Km and above distance should be covered at the head
quarter/ camp place for terminal charges.

sanea il b/ pard duehdled peaanws QgrTas apns GoDHSLL &b

&.18.&@h fswrar b @ mes Ceusam@ib.

A) 1Km B) 0.50 Km
148.8 A 0.50 4.8

©)  0.75Km D) 2Km
0.75 8.8 2 8.8

56. Leave on loss on pay on medical certificate taken for more than
requires recommendation of medical Board.

mégien smardlear Cufe sarfluifdar @iy ————— &@ Wesluger Wwmsge
@pedler ufbgieny SeudlwibmEh
(A) 30 days (B) 45 days
30 B ger 45 prlser
(C) 60 days (D) 90 days
‘/\ 60 mrl_ser 90 mriser
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59.

60.

Advance credit of earned leave should be credited in Govt. employee’s account once
In every year on
iy uewilwrerfler miiguw el@LLE samadld (per eneuliL| ereussLiLi(Ib &b 6Tg)?

(A) 1dJanuary and 1 July (B) 1 March and 1 September
1 sgameufl wHmid 1 syOenew 1 wrié& whmd 1 At bur
(C) 1 April and 1 October (D) 1 May and 1 November
1 g wHmid 1 &CLmur 1 G wpHmd 1 peubur

According 6th pay commission reccomendation the selection grade employees can get
increment of their basic pay

6 aug oaflu @ Hremugder sbuear elflsmiseruy Csie Hae oLbs iy
par flui(hd@ euphGLILELD sardlu o witey ellfgmaer gLl Fbuargdled

(A) 4% + 4% B) 3%+ 3%

C) 6% D) 5%

How many days can be availed by a Govt. servant for Religious restricted holidays in
a calender year?

Sr&l UaUmeT(héE @ Aamgd D@bH&Esamiqll D &FTIHS LTIESEHESTEN
auerUMIGSILL L R BILGET TSN ?

(A) 5 days v (B) 3 days

D BTl ser 3 BILger
(C) 4 days (D) 2 days

4 Brla&eT 2 Brger

As per rule a Govt. servant will be ordered to appear before to medical board by
authority if he goes on medical leave beyond how many days?

daerig @i el uellureart QsTLibg aHseear B sEEEE GO WmHSg6
@196 Qaemmred wmeG s UNGssmandss 2 LBSSHL 2 sgreilemb?

(A) 40 days (B) 90 days
40 Bl _ger 90 mrser
(C) 50 days ‘/1 (D) 60 days
50 B ser 60 Brser
17 058/DM/23
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61. If a Govt. servant has 12 days casual leave credit, then how many days he can availe
casual leave continuously?
12 priser gpGewed SEUL @@Ly emeuggierer iral uawurert Qsmbg erdsemen
[BTL_&ET ST 6T(H&H&HLD ?
A\ (A) 10 days (B) 12 days
10 prcser 12 prlser
(C) 5 days (D) 6 days
5 BT &6 6 BrLser
62.  How much of amount can an employee can withdraw from fund as part final on his

63.

last year of service by a Govt Servant?

venfl @uiey Gumid @f @rs cafluir sog @mE veflunarged Sog QUTg euHRSTE
el BEluled(phg crssmean sseildls CQsmans LGd @mid Qsranswira Qupemd?

(A)  60% (B) 75%

(C)  90% (D) 50%

Minimum eligible service for getting pension is
uapdub Qup sEHurer Geonbs UL LaflésTeald

J\ (A) 5years (B) 10 years
O <y etr (Haser 10 oy amhHser
(C) 15 years (D) 20 years
15 <y er(haer 20 =y am[Haer
64. How many days to be granted maternity leave for married women Govt. employees?
o7&l Lentludled o erer Slmweanrorer Guer uaflwraTiaEhsE AaibdasiL@n walGCuD)
Py sMed 6TeleUETE ?
(A) 90 B) 120
A © 270 D) 60

60.

Maternity leave is allowed upto how many living children?
waGum @Y arssamaer 2 ul(merer GWHhansser euanruied igdssiLG el ?

A\ 2 B) 3

2 3
) 1 (D) No limits
1 cuenTwIenD @)ebaned

058/DM/23 18



66.  Maximum how many days will be credited in a Govt. servant’s earn leave account in

a calendar year?
@i oel uaflwmerfler Flqw 1RULE sarsdld T UTIH HHEULFD THSeman
BT &ET aUT6UTs eneussLliLi(Hih?

(A) 33 B) 35
O 30 (D) 40

67. 15 years service completed govt. servant went on leave on loss of pay for 105 days,
then his next increment will be on if his regular increment falls on
April 1 in every year?
15 aupb venfl puss rel uenflumert elgd-1 & eumLrhdly sadlu o wire) CubHm
apd Blevaoufledr 105 priser gbuerflder lEUCGd Qeadprr aafldr ieurg G
sardlul 2 wiie]

A)  July (B) April
aneudled erLiyedled
(C) January (D) October
snaurau iflufled 26CLmufed

68.  According 7th pay commission recommendation the annual rate of increment is
of basic pay.
gpreug eerdlwis @ uflbgeruleriy oren uafllurerisefler eumLnhbdlr sadlu allflgn

Silg LIl & FbueTdhSle.

(A) 5% B) 2%
C) 3% (D) 4%

69.  Government servants are eligible to draw periodical increments once in every

S{J& LIentWITeTT& @@ sTepamp ardul 2 uife ————— @(h (LMD UPRISITLD
(A) 2years (B) 3 years
2 2,0 (h\& (@& & 3 Sper (D& (@&
(C) 1year (D) 6 months
/\ 1 (& E 6 DG MmIGEHEE
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70,

&0 UentlwumeTia@EnsE Flgw A@Uy @uiueL iy sbuerd

GULDMIGETLD

(A) 1year (B)
AN 1 yan®és
(C) 3 months (D)
3 LOTS MBI EHES)

71. TamilNadu Govt. employees salary bill form is

Government servants are eligible to draw surrender leave salary once in every

G oD

3 years

o 24,807 (h) & (@H & (&
6 months

6 DTS BI&(ETH&(S,

sIOPHTE Dire’ LeflumaTiaeT FbUET UL iquied Ligeuld

T.N.T.C. Form No. 47
T.N.T.C. ugeutb No. 47

T.N.T.C. Form No. 57
T.N.T.C. ugeud No. 57

_/' (A) (B)

(©) D)

T.N.T.C. Form No. 48
T.N.T.C. uigeub No. 48

T.N.T.C. Form No. 58
T.N.T.C. ugeud No. 58

72. How many days of advance credit of earned leave will be credited in earned leave
account of a probation completed government servant in every six months?
s@Sanam Lmeud (pigss SigaE uemflumert @rel(heE Seu@merLw Fligu RS
SEUEED M DTHSHDEG @HUPED THHMET BT &ET (LPETEULILITE @eussUILIHID ?

/fA) 15 days (B)
15 Bl ser

(C) 25 days (D)
25 prlger

30 days
30 Brlser
35 days
35 prlser

73.  If a probation completed employee took 12 days casual leave continuously at a time.

Is 1t correct?

s@SHarar Lmeub Blevpe] Geng uaflurert gmeul @Gy sowsHd QFTLTHg 12 HTLGET
shEgwe LY er@&HpTT eremmred BHlEpe Flwurearsm?

correct
&

(A), (B) are correct
A), (B) @rer®in &

(A) ‘/’ (B)

(©) D)
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74.

Increments of Govt. employees should be given within which of the following
quarter?

Sir&ll Uaelwumeris@hd@ aupmsliu@b eulBLTbHr oadu o uife&EeT GeudmidT assenear
&TeNa (H&@EHeT germis @\ (m&s GCeuamHib ?

!A (A) 4 Quarters (B) 3 Quarters
4 sreomes(h &(@meT 3 sme e (H & (@her

(C) 5 Quarters (D) 2 Quarters
5 smemat(h (@6 2 srener(h & @ner

~]
(W]

76.

At the time of suspension period a government servant should be given

@1 ra 2an Qi sH&redls Laf H&s sragsdd @ me@bGung auprsliL@Lb sarduib

(A) Grade pay (B) Subsistence Pay
&7 oardlwib ‘/) Yenprigdluitb

(C) Dearness Allowance (D) Basic Pay
SjselenalLlg SiglinenL oardluib

According 7th pay commission recommendation milage allowance for car travel per
kilometer is Rs. during travelling by Grade II employees (Rs. 35,900 —
1,13,500)

7 eugl afluid G ulpgeguieriy HGr@e II (35,900 — 1,13,500) uesilwrer(mé@ smiled
Qeevenaudieh gqm &.15.6@ euPmsILED Sl LWty

\/' (A) 12 (B) 6
(C) 15 (D) 10
77.  Maximum amount eligible as vehicle advance for temple servants is

HpsCamuie uafllurarhé@ @IDFHESILED ASEULE uTsaE SLET (b

(A) 10,000 «”) (B) 20,000
(C) 25,000 (D) 50,000

Voluntary retirement comes under
eflplin @uielld Qede awdssiu@n 6l

(A) FR 46(3) ‘A (B) FR 56(3)
<y liuen aldl 46(3) SfgliuenL el 56(3)
(C) FR66(2) (D) FR 56(1)
Sigliuan ald 66(2) Siglinen aid 56(1)
21 058/DM/23
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79. Temple servants are eligible to draw earn leave surrender salary once in every

HrsCamuiler uanflumeria@End@ Fligw eNE UL @UUaL LIl FDUGTD @
(LPEOMD QULPRIGEITLD.
'/‘(A) 1 year (B) 38 years
1 yan(hés 3 & (H&(EhsE,
(C) 3 months (D) 6 months
3 DTS IS (@EhE & 6 IERISEREES
80. How many days that a temple servant should work additionally on festival days in

that particular year to get special salary?
HnasGamuiled venflwimert gpeuf

Hmellpr AprigdHun Qup Gear@@weald eur =B

GNLALL Sparmged erdgenar Brisem Hmalpr uamilsdr delflmss Ceuem@B b ?

(A) 100 days (B) 45 days
100 mm_ser 45 mrger
(C) 50 days A (D) 60 days
50 priser 60 Brser
81. Casual leave allowed for an employee of a Religious Institution who is on probation
will be for every Completed month

5&F  srer LmeusHd o drer HmrECamuidr uvesflureTmEE euprEsLILED SHE &L

lRuLTerg geublemm (P LTSSHDHEWD

./‘ (A)  One day (B) Two days
@(H BIET @ e BrLseT
(C) Three days (D) Four days
ELPGTM| BT SeT [BITEHT(& BHTL_&6T

82. In the absence of the Executive Officer, the disbursing authority in respect of
Travelling Allowance payable for the journey performed by the employee in the
temple 1s
Hians sfarfl Qaoors stasdd FHmsGasmier ueflurertsermed Cuplsmereriiu@ibd
Lwendh@ el UpkIs SFSTID 2 erereuit

(A)

ANO)

(B) Assistant Commissioner
2 g6l yanemTw

Joint Commissioner
@ enanT ,enemrulT

(D) Manager of the temple
Smp&Gamulla Cuemerd

Trustee
SB{MEI&TEUET
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83.  When an Employee vacates his/her office, the Security Furnished by him should be
returned
vefllurarisel fmhs  Ggssd  Qeuwnul L Qe  eeuliyssres  Seurser
LefluleSl i elBeldsliur L ——— &@ar Hmuutiur Ceaum@ib
(A) Before six months ‘-A(B) After six months

SDIOTESHDE (peirent <Dl IESHDHE Genent
(C) Before one month (D) After three months
@@ LIBSHDE (pevent epay TEsSnE Wereri

84.  Retirement age of the employees of Religious Institutions will be
HpsCGamie ueflwneriseier Ll @ue| auwLg ——————— YGLD
(A) 58 years w1 (B) 60 years

58 auwig) 60 auwig)
(C) 61 years (D) 62 years
61 auwig 62 auwig)

85.  For an employee of a Religious Institution under Section 46 of the Hindu Religious
and charitable Endowments Act 1959, the minimum number of Service years
eligible for the payment Gratuity is
1959 @).5.<1.65.g60p s 19fley 46 ar & CQeuefludtiur L Lt qwelar Ly HEHEGamude
veflurerpée UalléQasrear  eaupms BHape Gauw GCeuammgu GopHsULs L
24,6801 (D& 6T
(A) 1year (B) 2 Years

1 y6tr() 2 & (hser
(C) b Years (D) 10 Years
b p,ar(H\&en */' 10 <y ar(&ar

86.  The services of retired temple Employee may be extended for one year on contract
basis with the prior permission of
guia; Qupp HmaCenied uamlwurert @uLbs gluemLuld @F ek e BLig iy
Qauiw apetr sa@Indl alpnhiG HHSTTD LoL S5 Sigeiai
(A) Commissioner (B) Joint Commissioner

‘/\ <4, @0 6T LI T ©) EHEIT <, EWEWTIT
(C) Assistant Commissioner (D) Executive Officer of the Institutions
2 g6 pen e Qawed gieueft
23 058/DM/23
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87. The age and service for accepting Voluntary Retirement of employee of Religious
Institutions will be
HpsGamuier vanllwneriaser el@mru guisilnh@ Hlevpey Qewwtiue. Geudrgw euwig WLHMID

Liantl&&Emeolh

(A)  Age of 45 or completed 12 years of service

45 quwigl Seg 12 @ ueaf Hlevpay

(B)  Age of 48 or completed 10 years of service
48 auwgy g 10 g earhsear uafl Hlevpey

\/\ (C)  Age of 50 or completed 20 years of service
50 auwgy g 20 yarhHisear Lewtl Hlemay

(D)  Age of 52 or completed 15 years of service

52 auwgl g 15 gampser Lenfl Hlenmey

88. ‘rucial date for perparation of Panel for Promotion in respect of temple servants
shall be of every year
@6 Qairm @b HnsCsmisdr uveflumaiseErsésrear uged o wiey ULliguId
swrfliugpsrer Sieaysgfw prer (Crucial date)

(A) 1st January \/, (B) 1st July
soareurfl 1 s¥ene 1

(C)  1st September (D) 1st December
Qeri_buir 1 g&Fbur 1

89.  Total period of Probation for an employee appointed by Direct Recruitment will be
from the date of joining
Grry uell BAwwerd Qeuwiul L uesflurarier HiemdssiulL s@dl smar Libhel
sred oeum uanflufle Carbg Brafledmhsl

‘A (A) 2 years on duty within a continuous period of three years
@ ram® w&THSET apen w6 G Lanfl sTagsd
(B) 2 years on duty within a continuous period of four years
Qrar® paThEar HreE wamhadr Qs uafl sresdld
(C) 3 years on duty within a continuous period of four years
epETm A ERTH&ET BTeHE QparHaer QaTLT Lt srRssld
(D) 3 years on duty within a continuous period of five years
fpETn) <& (D\&6T Bbg anHaseT Ggm i Lianf srwsdld
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90.

91.

92.

93.

Executive Authority of a Religious Institution may grant Maternity Leave at the

option of a married Woman employee for a period not exceeding days
@ sphneeasder wvemorar Guen uaflwrerfler  elBLLEHDEG eHu  Hieuns
sidarflurd Sewdssiun wsiiCun PG ST BITL_&(@hé&(S
Blamg).

(A) 90 (B) 180

(C) 270 (D) 365

[f a regular employee of a Religious Institution who has completed 14 years of
service availed sixty days of unearned leave on Medical certificate the balance days
left on his medical leave account will be days

114 opar® st uenl Hlepey Qg SHmaGamuied uvenflumart 60 prlser wEHSH 6
snenplerr Gufleorer mlLm eNEUY gnusgeTertt erafled Deu@hdHE WWHSHe G LY

samdhdld Bsb o drar el BT &6 B &LD.
(A) 180 (B) 120
(C) 90 ‘/l (D) 60

Employee of Religious Institutions shall submit a return of his/her assets and
laibilities at an interval of years on (or) before the 315t day of march
of the year immediately.

sphleowuggen Uamilwureriser euis@EpeaLw Oersgg wLHmL  Qurpiiysefler
efleuymgenar i 31 yem bz BFHE Warurs SHmbu soTUALUSDHSTET STa

@enL_Geuaf U@ (HSHEHEES @ (PD.

(A)  Two (B) Three
Qe epeTy)

(C) Four (D) Five
LAEIC) A 8HY

Employee of a Religious Institution may resign his/her post by giving notice of not

less than months in writing directly to the appointing authority
apfpeasder vallwreriser uamiulelmbg  grellertor  Qewiw  uesfl  Hwber
Sflamiilli_b  epdg  LTeuTs DISHRIGEREE (@Dl
perran g Guw et dlefliiy Geundl Ceuar®ib.
(A)  One B) Three

G 1 e
(C) Six (D) Twelve

<2 Lietrentl @ et (B

25 058/DM/23
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94.

“Service Verification” shall be recorded and attested by Executive Authority in the
Service Register in respect of employee of Religious Institution

HmsGaenie uaflunerigefer Ll LHCaul g Hieurs efarflured “Lenfl efumiiy”
Lde| Qauig Uil tue Geuariguwr sme @en_Geuafl.

A (A) Every year in January (B) Every year in July

96.

9.

@eueunm par(Hb meareufluiead euGleumm parHb smranaudled
(C)  Once in three years in January (D) Once in three years in July
eparm par(hEQammpan maraufludey  apetn a@TESCETHApD gramauild

Record Sheet in respect of all temple employees shall be written
smadg SHpsGamuiedr veflurarisEps@nd eurser uafl @hssrear udeasamer

Lidlemssmete er(psLiLL. Geuar(®ib.
(A)  Once in Six months \/‘B) Every year
2D LISSEDS RHEP®D @euleun(h pemBID
(C)  Once in two years (D) Once in three years
e w&OsEHES RHPPD P 2HTOEEHES RBHLP®D

Family Members of Government servants who are not eligible for Leave Travel

Concession (LTC) is
<& earflunrsafien eNQULY T LwWanE sQass@ $G&HWUHD GO 2 nlileariser.

(A) Husband/Wife

HEWTEUET [ LDEN &TEd
(B) Legally adopted children

UL UG g50sHéslUl L GREms
(C) Employed Daughter

Geuamearuiler @) (p& @ a6T

(D)  Destitute Daughter
semeue LTl @doorg Fmwaromer waer

The Minimum distance for availing Leave Travelling Concession is
NI 16 LWewé Fans SeLelsEs GanhSLLE SNLb

(A) 60 KM (B) 100 KM
60 £..5. 100 £.18.
(C) 120 KM D) 160 KM
120 &..8. 7 160 £..5.

058/DM/23 26



98.

99.

100.

The allowed time limit for the submission of Leave Travel Concession Bill from the
date of completion of journey is

Lwiewd  Wiyds  prefldlmbgl APUYy  sTe  UwWewE  Fens  ULiguied
som9ss0LQUSHETET STERECES0H

(A)  One month (B) Two months
(M LDTHLD B)yenT()) WTSHISET
(C) Three months (D) Six months
PG DTS MhISET <2pMI DT MmIGET

During the period of Temporary Suspension the Subsistence Pay and allowances
admissible for First six months will be calculated on which of the following basis?
shenreds vl Bassdhe edremar  uefluTa(BEG (PSD  BH WLISEEEHSES
aphslLOD  empapdud  Garanmaaeppedr  ager  DglueLdld  saEs
Qe ?
(A) 25 % of basic pay + other allowances

Sigliuenl sarlwigde 25 % + @s7 Uy &eT
(B) 50 % of basic pay + other allowances

SigliueL sadusde 50 % + Qs Lig&er
(C) 60 % of basic pay + other allowances

g liuenL sarglwgHed 60 % + @y Uig&er
(D) 75 % of basic pay + other allowances

SglineL eardwisdled 75 % + @s7 U SET

The Preparation time on transfer allowed for an employee is
@rworppd  Geuwtiu@b @@  uefluremmag  eupBIsLIUGLD “‘gurfluy s

S (&HLD.
(A) 7 days ‘4 (B) 6 days

T Brlser 6 Bl ger
(C) bHdays (D) 3 days

5 Bl ger 3 BT &eT
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